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ARTICLE I. RECOGNITION
The Town of Carmel ("Town") hereby recognizes the Civil
Service ,Employees Association, Inc., Local 840, AFSCME,
AFL-CIO, the certified union for the Town of Carmel Unit
("Union") as the exclusive representative for collective
negotiations with respect to the terms and conditions of
employment and the processing of grievances of the unit
employees, such unchallenged representation status to
continue for the maximum period allowed by law, in a unit
consisting of the following titles:
Account Clerk
Account Clerk/Stenographer
Account Clerk/Typist
Account Keeping & Computer Operations Supervisor
Assistant Court Clerk
Assistant civil Engineer
Assistant Director, Parks and Recreation
Assessment Assistant
Building Maintenance Worker
Civilian Dispatcher
Cleaner '
Clerk
Clerk to Town Court
Clerk to Town Justice
Director of Codes Enforcement
Junior Engineer
Parks Maintenance Supervisor
Parks Maintenance Worker
Real Property Appraiser
Real Property Data Collector
Receptionist
Recreation Supervisor
Senior Clerk
Senior Real Property Appraiser
Senior Recreation Leader
Senior Stenographer
Senior Typist'
Stenographer
Town Codes Enforcement Officer
Typist.
Zoning Inspector
The fOllowing titles and positions are excluded from the unit:
Annually Appointed Stipend Positions of Deputy Tax Receiver
Appointed Board, Commission and Agency Members
Confidential Secretary to the Supervisor & Town Board
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Elected Officials
Deputy Town Clerk/Bookkeeper
Deputy Director - Parks and Recreation
Highway Department Employees
Non-Civilian Police Department Employees
Recreation Director
Recycling Employees
Seasonal & Part-Time (less than 20 hours per week) Employees
Town Assessor
Town Attorney
In the event the current title of Cleaner becomes vacant as a.
result of transfer, resignation or discharge, the Town shall
have the right to retain an outside contractor to provide
cleaning services for Town buildings and facilities.
In the event new titles are created by the employer, the
Union shall be informed within 15 days.
The following positions have been terminated:
(a)
(b)
(c)
Cd)
(e)
(f)
Water and Sewer Maintenance Worker
Water and Sewer Treatment Plant Operator
Chief. Water Treatment Plant Operator
Deputy Water and Sewer Plant Superintendent
CETA Employees
Administrative Head of Water & Sewer
The Union further recognizes the Town's right to subcontract
the work previously performed by employees in these former
positions. ~owever, the Town agrees that, if it should
choose to reinstate these positions at any time in the
future, these positions shall be reincorporated in the
bargaining unit covered by the Agreement.
ARTICLE II. STATEMENT OF POLICY AND PURPOSE
A. It is the policy of the Town and the Union to continue
harmonious and cooperative relationships with the employees
and to insure the orderly and uninterrupted operation of the
Town. This policy is effectuated by the provisions of the
Public Employees Fair Employment Act granting public
employees the right of organization and collective
representation concerning the determination of the terms and
conditions of their employment.
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B. The Town and the Union now desire to enter into an
Agreement reached through collective negotiations which will
have for its purposes, among others, the following:
1. To recognize the legitimate interests of the
employees;
2. To promote fair and reasonable working conditions;
3. To promote individual efficiency and service;
4. To avoid interruption or interference with efficient
operation of the Town;
5. To provide a basis for the informal adjustment of
grievances whenever feasible.
C. The Town and the Union shall annually appoint, by March
1, two representative each to a Labor Management Committee.
This Committee shall meet as needs arise, at a mutually
agreeable time, to discuss issues relevant to the
administration of the contract and issues of health and
safety. Where appropriate, the Committee's recommendations
shall be expeditiously forwarded to the Town Board for its
consideration.
ARTICLE III. EMPLOYEE ORGANIZATION RIGHTS
A. Exclusive Negotiations with the Union: The Town will not
negotiate or meet with any other employee organization with
reference to terms and conditions of employment of Unit
employees.
B. Credit Union and Insurance Deductions
1. An employee may request that a portion of his/her
salary be deposited with Putnam Federal Credit Union and/or
sent to the Union for Union-authorized insurance policies.
The Town will deduct the amount of money specified by the
employee and transmit it directly to the credit union and/or
the Union. .
2. Employees who wish to participate'in these plans, must
complete a payroll deduction authorization form. Employees
may enroll in these plans at any time during the year. Once
an employee enrolls in these plans, he/she may revoke the
payroll deduction authorization at any time. . The Town will
process enrollments and withdrawals ,within forty-five (45)
days after receiving written notification of the enrollment
or withdrawal.
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1. The Union shall have the right to exclusive payroll
deductions of membership dues and no other employee
organization shall be afforded such privilege. Town shall
remit dues ~eductions to the Union, 143 Washington Avenue,
Albany, New York. Should the amount of the deduction be
altered, the Union shall notify the Town in writing.
2. The Town agrees that, upon presentation of dues
deduction authorization cards signed by the individual
employees to which this Agreement is applicable, it will
bi-weekly deductions from the wages of such employees in
amounts so designated on the authorization cards as
membership, together with a list of employees from whose
wages such deductions have been made, within the ten (10)
days after the last day of the month for which deductions
were made.
make
the
3. The Town agrees to deduc.t from the wages of those
employees to which this Agreement is applicable and who have
not executed deduction authorization cards, an amount
equivalent to the dues deductions of those employees who are
members of the union and who have executed deduction-
authorization cards. Such monies shall be forwarded to the
Union, as an agency shop fee, together with a list of
employees from whose wages such deductions have been made,
within ten (lO) days after the last day of the month for
. which deductions were made.
D. Union Business Leave: The CSEA Unit President or his/her
designee shall be allowed up to a maximum of two (2) working
days per year (Town's fiscal year), with no loss of pay, to
conduct Union business which cannot be conducted during
non-working hours. Application for the use of such leave
must be made to the Town Supervisor at least one (l) week in
advance of the requested day off, except when such advance
notice is not possible. Such leave will be granted subject
to the operational needs of the Town when it is
administratively feasible to grant such leave.
E. Bulletin Boards: The Town agrees to make available
bulletin board space for use by the Union, one to be located
in the Town Hall and another in the Recreation Building.
Materials shall be limited to matters which deal with Union
business and/or notices. No material shall be placed on such
bulletin boards which is defamatory, relates to an illegal
subject, or is politically oriented. The CSEA {Jnit President
shall consult with the Town Supervisor prior to posting any
such notices.
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F. Meeting Space: The Town may, upon reasonab~e notice of
the need therefore, provide meeting space for the Union in
the Town Hall during non-working hours, as long as such a
meeting does not conflict with other Town business.
G. Employee List: The Town shall furnish the CSEA Unit
President with a complete list of the names, seniority, and
titles of all Unit employees each year, upon request, with
reasonable advance written notice.
H. Leave of Absence Information: Upon the request of the
employee, the Town shall provide any employee who is going on
authorized leave without pay with information regarding
continuation of applicable benefit coverages.
ARTICLE IV. WORKDAY AND WORKWEEK - PAYROLL PERIOD - OVERTIME
A. workday and Workweek
1. The regular workweek for all Unit employees, other
than Recreation Department employees, shall be five (5) days
per week, Monday through Friday, eight (8) hours per day 9:00
a.m. to '5:00 p.m. including one (1) hour for lunch. The Town
shall have the right to schedule Civilian Dispatchers to any
current forty (40) hour shift or to any newly created forty
(40) hour shift within a seven (7) day workweek.
2. Effective upon the execution of this Agreement, the
regular work schedule for Parks and Recreation Department
employees shall be based upon a two-week payroll period.
During the two-week period, employees shall work eighty (80)
hours at straight time, to be scheduled by the Director of
the Parks and Recreation Department. After completion of
eighty (80) hours of work in the two-week period, an employee
shall be entitled to overtime pay.
B. Payroll Period': Employees will be paid on a bi-weekly
basis.
C. Overtime
1. Employees shall be paid time and one-half their
regular hourly rate of pay for all hours worked in excess of
the regular workweek. Unless otherwise provided above,
employees will be paid double time their regular hourly rate
of pay for hours worked 'on Sunday, only if Sunday is not
their regularly scheduled workday or for the seventh (7th)
consecutive day of work. The hourly rate for overtime i11
be computed at 1/40th of the employee's normal weekly
earnings. There shall be no pyramiding of overtime.
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All bargaining unit personnel shall have the option of
receiving paym~nt or compensatory time at the appropriate
overtime rate.
~
2. Paid leave time as specified elsewhere in this
Agreement shall be considered as time worked for the purpose
of computing overtime.
3. The Town will use its best efforts to pay overtime in
the pay period subsequent to the pay period in which it was
earned, as long as the overtime hours worked have been
submitted within the pay period earned.
D. Mileage Reimbursement: Authorized Unit employees of the
Town shall receive the mileage reimbursement rate as
established by Town Board resolution.
ARTICLE V. EMPLOYEE RIGHTS AND BENEFITS
A. Seniority: An employee's seniority shall be determined
from the date of original hire to a full-time position within
the Unit and shall apply to vacation scheduling. Employees
will be granted seniority credit for prior part-time service
within the Town of Carmel. Such credit will apply in
calculating longevity and vacation entitlement. Such part-
time service shall be credited pro rata. An employee shall
be considered to be in the continuous service of the Town
unless he/she are in an unpaid leave status for six (6)
months or more, at which time any' unpaid leave time in excess
of six (6) months shall be considered to be a break in
service and such time shall not be considered for the purpose
of seniority or salary increase. An employee who is in an
unpaid status for one (1) month or more shall not accrue
credit for such unpaid time for any benefits including, but
not limited to, sick leave and vacation.
~
B. Notice of vacancies: All jobs and promotional
opportunities and job openings shall be conspicuously posted
in all departments for fifteen (15) c~lendar days on bulletin
boards readily accessible to all employees within the Town,
prior to the examination or the filling of the positions. In
addition, the unit President shall be notified of such
vacancies or positions to be filled. Any eligible Unit
member may apply.
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.c. Layoffs: The Town will attempt to provide any employee
to be laid off with at least one (1) month's notice thereof,
whenever possible.
D. Personnel Folders: An employee shall have the
opportunity to review those documents in his or her personnel
folder which relate to the employee's employment with the
Town, in the presence of the supervisor, upon three (3)
,business days written notice to the Town, if the supervisor
is available within that time.' The employee will be allowed
to place in his/her file a response of a reasonable length to
any document contained in the file which the employee deems
to be adverse.
ARTICLE VI. LEAVE WITH PAY
A. Holidays
,1. The following thirteen (13) days shall be paid
holidays for all employees:
New Year's Day
Martin Luther King's Birthday
Lincoln's Birthday
Memorial Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Washington's Birthday
Good Friday
Independence Day
Labor Day
Columbus Day
Veteran's Day
2. An employee whose day off occurs on one of the
holidays listed above shall receive another day off in its
place. An employee who works on a holiday specified above
shall receive another day off in its place or time and
one-half the hourly rate of pay for the hours worked on the
holiday. '
3. In general, if a holiday falls on a Saturday, it wil~
be celebrated on Friday. In general, if a holiday falls on a
Sunday, it will be celebrated on Monday.
4., On election day (the first Tuesday after the first
Monday in November) Town Hall employees will be allowed to
leave work at 4:00 p.m. with no loss in pay. Other
bargaining Unit employees will be allowed to leave work one
hour prior to their normal quitting time by arrangement with
their immediate supervisor.
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B. Vacation
1. An employee's vacation entitlement shall be based upon
the employee's original date of hire as a full-time employee
of the Town of Carmel.
2. EmplQyees will be entitled to vacation with pay based
on the following schedule:
After one year of continuous
service to the Town of Carmel .2'weeks
After three years of continuous
service to the Town of Carmel.. 3 weeks
After five years of continuous
service to the Town of Carmel ..4 weeks
After ten years of continuous
service to the Town of Carmel.. ... 5 weeks
3. Employees may be allowed to carryover one week of
vacation to the following year upon the prior approval of the
employee's supervisor. No more than one week of vacation may
be carried over at anyone time. Vacation time may not be
converted to cash. If an employee is terminated prior to
his/her anniversary date, the employee is not entitled to
vacation pay for his/her final months of service from the
preceding anniversary date.
4. Unused vacation will be paid on retirement, death or
voluntary separation, to the person or estate, as applicable.
C. Bereavement Leave: An employee shall be entitled to up
to four (4) days of paid bereavement leave in the event of
the death of a member of the employee's immediate family --
mother. father, spouse, child, stepchild, brother or sister,
step-parent and member of household.
In the event of the death of the employee's mother-in-law,
father-in-law, brother-in-law, sister-in-law, grandchild or
grandparent, the employee will be entitled to up to two (2)
days of bereavement leave with pay.
.
D. Personal Leave: Each employee shall be entitled to up to
three (3) days of paid personal leave due to a compelling
personal reason. It shall be the duty of the employee to
notify, as far in advance as possible of such absence,
his/her department head or the supervisor. Employees are
permitted to carryover three (3) personal leave days to the
following year with a maximum accumulation of six (6) days.
-8-
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E. Jury Duty: Employees shall be granted a leave of absence
with pay to serve on jury duty. Any per diem compensation
received by the employee for such service on jury duty shall
be turned over to the Town of Carmel.
F. Volunteer Firemen - Civil Defense Duties: Any Unit
employee who is a volunteer fireman with one of the fire
departments which service the Town of Carmel shall receive
wages for any time absent from normal work hours to respond
to a fire or ambulance emergency call. In all cases where an
employee is absent for more than two hours, the employee
shall submit satisfactory written documentation signed by the
Chief of the Fire Department, or any officer in attendance at
the fire, stating that the employee was absent from normal
work hours to respond to a fire or ambulance emergency call
as well as the actual time spent in responding to the
emergency call. In cases where the employee is absent for
less than two hours, the Town may require the employee to
submit satisfactory written documentation, signed by the
Chief of the Fire Department, or any officer in attendance at
the fire, stating that the employee was absent from normal
work hours to respond to a fire or ambulance emergency call
as well as the actual time spent in responding to the
emergency call. .
G. Sick Leave
1. Each Unit employee will be entitled to fifteen (15)
days of sick leave per year. An employee will be allowed to
accumulate unused sick leave from year to year up to a
maximum of two hundred (200) days. Sick leave may only be
used for personal illness or the illness of a family member.
The Town reserves the right to request a doctor's
certification after three (3) days of absence.
2. In the case of catastrophic illneas only, the Town
Board may, upon the recommendation of the Town Supervisor,
allow an employee, who has exha~sted his/her accumulated sick
leave, to borrow, against their future sick leave entitlement
up to a maximum of ten (10) days. If an employee leaves Town
service prior to working enough time to "make up" such
borrowed days, any borrowed days owed to the Town shall be
deducted from the employee's last paycheck.
-9.-
~In the case of catastrophic illness only, in the event
an employee is unable to return to work on regular or
light-duty status and has exhausted his/her accumulated sick
leave, then he/she may apply to the Labor Management
Committee for permission to solicit fellow employees, who are
members of the Unit, for donations of accumulated unused sick
leave. permission shall be granted only in the case of
hardship. If, in the sole discretion of the Labor Management
Committee, such permission is granted, a solicitation for
contributions of accumulated unused sick leave from fellow
employees, who are members of the Unit, shall be initiated.
All decisions of the Labor Management Committee shall be
final and shall not be subject to the grievance procedures of
this agreement. Contributions of accumulated unused sick
leave by fellow employees, who are members of the Unit, shall
be entirely voluntary, shall be in writing signed by the
donor employee, shall be in minimum increments of one hour
and shall be credited to the donee employee on a pro-rata
basis in the same proportion that the base annual salary of
the donor employee b~ars to the base annual salary of the
donor employee. (For purposes of illustration, if the donor
employee has a base annual salary of $15,000 and the donee
employee has a base annual salary of $10,000, then each hour
of accumulated unused sick leave donated by and deducted from
the donor employee's accumulated unused sick leave shall be
credited to the donee employee's accumulated unused sick
leave as one and one-half hours. Similarly, if the donor
employee has a base annual salary of $10,000 and the donee
employee has a base annual salary of $15,000, then each hour
of accumulated unused sick leave donated by and deducted from
the donor employee's accumulated unused sick leave shall be
credited to the donee employee's accumulated unused sick
leave as two-thirds of an hour.)
3. When an employee is separated from Town service, the
employee will, upon such separation, be entitled to cash in
up to two hundred (200) days of accumulated unused sick leave
in accordance with the following schedule: .
Portion of Accumulated Days
for which Reimbursement
Years of Emoloyment will be made*
After 5 years of
continuous service 40%
After 10 years of
continuous service 50%
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After 15 years of
continuous service 60%
After' 20 years of
continuous service 75%
*The number of days for which payment shall be made shall be
rounded up to the next full day, if the percentage applied to
the accumulation results in a fractional part of a day.
Payments shall be made at the employee's then current base
rate of pay without 'the addition ,of overtime, etc.
4. If an employee with at least five (5) years of
continuous service' dies while employed by the Town of Carmel,
the employee's beneficiary would receive payment for
accumulated unused sick leave in accordance with the schedule
laid out for cashing in unused sick leave upon retirement.
In the event that an employee has not reached the tenth
anniversary, the 50% reimbursement of accumulated sick days
would be paid.
5. In the event of a work related illness/injury, the
Town agrees to expedite the processing of all necessary paper
work to insure the employee receives all necessary benefits
in a timely fashion in accordance with the Workmen's
Compensation Law. Employees who utilize their own accruals
during a work related illness/injury shall be recredited for
such time utilized upon payment to the Town by the carrier
for such time on a day for day basis at the State
Compensation Rate. Should an employee exhaust accruals at
the time of or during the illness/injury, he/she may solicit
for such days as needed under Section VI, G.2.
During any period of work related illness/injury, the
employee shall continue to be entitled to receive health
benefits, optical benefits, dental benefits and service
credit for purposes of seniority and retirement during any
leave of absence granted by the Board. The parties recognize
that Civil Service Law Section 71 is applicable to any leave
of absence granted.
6.' An employee who has been on sick leave for ten (10)
days or more may request to return to work on a part-time
basis, i.e. four hours per day including one-half hour for
lunch, and shall be permitted to do so provided he/she
submits a physician's report indicating a diagnosis, a
prognosis and a statement that the employee can return to
work on a part-time basis of four hours per day including
one-half hour for lunch.
-11-
The employee shall be permitted to utilize any available
accumulated unused leave with pay in order to earn full pay
while on part-time status. If no such accumulated unused
leave with pay is available, then the employee shall be paid
one-half his/her normal salary. No return to work for less
than four hours per day including one-half hour for lunch
shall be permitted. In no event shall light-duty status
continue for more than ninety (90) working days.
H. Snow Days and/or Emergency. Closing: In any case when the
Town Supervisor or his designee closes the Town Hall during
the normal work day, or dismisses employees early due to
inclement weather and/or other related emergency, employees
shall be paid without charge to any leave accruals.
Employees who cannot report to work on inclement weather days
shall notify the Town prior to the start of the shift and
shall be allowed to use personal leave or vacation leave.
ARTICLE VII. PENSION. HEALTH. DISABILITY. DENTAL AND OPTICAL
INSURANCE
A. Pension:. The Town will continue to provide the Unit
employees with retirement benefits under Section 41(J) of the
New York Employees' Retirement System.
B. Health Insurance: The Town will continue to provide the
Unit employees and their dependents with a health insurance
program through the statewide plan which shall include
hospitalization, medical-surgical protection and major
medical coverage.
Employees completing fifteen (15) years with the Town
will continue the same health insurance contribution as of
the date of retirement when they retire, if they retire from
the Town under the terms of the Retirement Act.
All employees hired on a full-time basis prior to
August 1, 1992, will receive 100% fully paid individual or
family health insurance. Employees hired on a full-time
ba$is after August 1, 1992 shall receive 100% fully paid
individual health insurance.
Effective. January 1, 2002. all employees hired on a
full-time basis after August 1, 1992, may elect to purchase
family health insurance .as follows: The Town of Carmel will
contribute 75% of the cost of the family health insurance.
The employee will contribute 25% of. the family heatlh
insurance.
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~In the event that the Union can recommend a plan that
meets the economic needs of the Town and the coverage needs
of Unit members, the Town agrees to meet and confer about
substitution of plans. .
In the event that the County offers a county-wide
health insurance plan, the Town agrees to meet with the Union
to consider substitution.
Members of the Unit who withdraw from the Town's plan
during the life of the Agreement shall receive the following:
1. $1,000.00 on the first day of. the thirteenth (13th)
month following the month oJ withdrawal and every twelfth
(12th) month thereafter if they were receiving individual
coverage and provided they have remained uncovered under the
Town's plan for the twelve (12) consecutive months
immediately preceding any payment due under, this provision;
2. $2,500.00 on the first day of the thirteenth (13th)
month following the month of withdrawal and every twelfth
(12th)' month thereafter if they were receiving family
coverage and provided they have remained uncovered under the
Town's plan for the twelve (12) consecutive months
immediately preceding any payment due under this provision;
No member may withdraw unless the member can prove
that he/she is covered under another plan. Nothing contained
herein shall preclude a member from re-entering the Town's
plan if they no longer have comparable coverage under a
spouse's plan.
The
comparable
existed on
Town shall
days prior
Town may chang'e carriers to another plan providing
or greater coverage to the statewide plan as it
December 31, 1987. Prior to making a change, the
notify the Union in writing at least sixty (60)
to the contemplated change.
In the event of a dispute as to the coverage of the
new plan, the Union may demand expedited arbitration of the
issue within thirty (30) days of receiving said notification.
The Union and the Town agree that an arbitration shall be
heard within thirty (30) days of the Demand for Arbitration
and concluded before the plan is changed.
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C. Disability Insurance: The Town will continue to
implement and provide New York State Disability Insurance to
the employees in the Unit.
D. Dental Insurance: The Town to increase funding to cover
the full cost of the current CSEA EBF dental plan (Dutchess
Denttal Plan).
E. Optical Insurance: The Town will increase funding to
cover the cost of the current CSEA EBF optical plan (Platinum
12 Plan).
ARTICLE VIII. UNIFORM ALLOWANCE
The following Unit employees shall be entitled to receive a
uniform allowance of $375.00 each fiscal year:
- Building Maintenance Worker
- Cleaner
- Junior Engineer .
- Park Maintenance Worker
- Assistant Supervisor, Parks and Recreation
Said allowance will be made in the first full paycheck after
January 1 each year.
ARTICLE IX. DISCIPLINARY AND GRIEVANCE PROCEDURE
A. Abuse by the employee of any of the provisions of this
contract shall be subject to disciplinary action by the Town.
B. Disciplinary action, appeals therefrom, and all related
matters shall be pursuant to Sections 75 and 76 of the New
York State Civil Service Law.
C. Any dispute arising concerning the interpretation or
application of the terms of this contract, or the rights
claimed to exist thereunder, shall be the subject of a
grievance and shall be processed in accordance with the
following procedure.
D. The grievant(s) shall have the right to be represented in
any step of the procedure by anyone of his/her choice.
E. When a grievance is satisfactorily adjusted at anyone of
the steps of the procedure, the settlement shall be reduced
to writing signed by both parties and immediately
implemented.
.
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F. Where a grievance involves an act or condition over which
an immediate supervisor lacks power or authority to act, the
grievance may be initiated at the step "KU of the procedure.
G. Where the employer fails to answer at any step of the
grievance procedure within the specified time limits, the
grievance may then be moved onto the next higher step by the
grievant(s) or his/her representative.
H. Only an employee may file a grievance. The Association
may not file a grievance.
I. An employee and/or the President of the Union may discuss
grievances' with the appropriate department head and/or the
Town Supervisor during normal working hours.
J. Any Unit employee who has a grievance may present the
grievance in writing to his department head within twenty
(20) working days of the act or condition on which it is
based, or within twenty (20) working days after the employee
could reasonably have known of the act or condition giving
rise to said grievance. The department head shall then have
ten (10) working days to give. his/her decision in writing to
the grievant from the time the grievance has been submitted.
K. If the grievance is not settled at the step IIJII,the
grievant may then submit his grievance to the Town Supervisor
within ten (10) working days after the receipt of the
decision at step "J". The Town Supervisor may call a
conference with the grievant and his/her representative and
will render his decision within ten (10) working days from
the time the grievance is submitted to him.
L. In the event that such grievance is not then settled in
step "K", either party, no later than sixty (60) working days
after presentation under step ilK"may request arbitration
before an impartial arbitrator. The decision of the'
arbitrator shall be limited to the terms and conditions of
this Agreement as written and shall have no power to modify,
amend, add to or subtract from this Agreement.
All demands for arbitration and all arbitrations shall
he processed pursuant to the Voluntary Labor Arbitration
Rules of the American Arbitration Association. The cost of
the services of the arbitrator will be divided equally
between the Town and the Union.
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ARTICLE X. SALARIES
General: Base annual salaries do not include longevity,
overtime or any other form of premium pay.
A. Salaries: The
Agreement shall be
attached hereto as
and E for calendar
respectively.
salaries for employees covered by this
in accordance with the salary schedules
Appendix A, Appendix B, and Appendix C, D
years 2001, 2002, 2003, 2004 and 2005
Rules for the salary schedule shall be in accordance
with Appendix "F" and attached hereto.
B. Longevity: Employees shall be entitled to the following
schedule of longevity payments on their anniversary date of
employment with the Town if such service meets the
requirements below and has been in continuous' service to the
Town. The amounts set forth below are not cumulative, and
shall be paid in a lump sum on the employee's anniversary
date.
Effective January 1, 2001:
At the start of the 5th
year of continuous service .$1500
At the start of the 10th
year of continuous service. .$1700
At the start of the 15th
year of continuous service .$1900
At the start of the 20th' ,
year of continuous service. ~.. .$2200
Effective January 1, 2002:
At the start of the 5th
year of continuous service .$160~
At the start of the 10th
year of continuous service .$1800
At the start of the 15th
year of continuous service ... .$2000
At the start of the 20th
year of continuous service .' .$2300
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Effective January 1, 2003:
At the start of the 5th
year'of continuous service .$1700
At the start of the 10th
year of continuous service ...$1900
At the start of the 15th
year of continuous service .$2100
At the start of the 20th
year of continuous service .$2400
Effective January 1, 2004:
At the start of the 5th
year of continous service .$1800
At the start of the 10th
year of continuous service. ... .$2000
At the start of the 15th
year of continuous service ... .$2200
At the start of the 20th
year of continuous service.. .~' '.."...' .$2500
Effective January 1, 2005:
At the start of the 5th
year of continuous service. .$1900
At the start of the 10th
year of continuous service ... ..~... .$2100
At the start of the 15th
year of continuous service .$2300
At the start of the 20th
year of continuous service. .$2600
ARTICLE XI. CONFORMITY WITH LAW
A. Savings Clause: If the enactment of legislation, or a
determination by a court of final j~risdiction (whether in a
proceeding between the parties or in one not between the
parties but controlling by reason of the facts) renders any
portion of this Agreement invalid or unenforceable,
-17-
such legislation or decision shall not affect the validity of
the surviving portions of the Agreement, which shall remain
in full force and effect as if such invalid portion thereof
had not been included herein.
B. Mandated provision of the Law: Notice, as provided by
Section 204-A of the Civil Service Law as amended;
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING'LEGISLATIVE ACTION TO
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. It
-18-
ARTICLE XII. DURATION
.
This contract shall be effective as of January 1, 2001 and
shall continue in effect through December 31, 2005 at which
time agreement of the parties hereto.
IN WITNESS WHEREOF, the parties hereunto have caused this
Agreement to be signed by their respective representatives.
TOWN OF CARMEL
BY: r '1-/6 ~'(/~.
Date
THE CIVIL SERVICE EMPLOYEES
ASSOCIATION, INC., LOCAL 840,
AFSCME, AFL-CIO, THE CERTIFIED
UNION FOR THE TOWN OF "~RMEL UNIT
~~lJ~~~ ~~ '~}:L/~jDate
.;j:)'/O;2
Date I
BY:
Labor
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APPENDIX "A"
Effective 1-1-01 through 12-31-01
,. .
SteD 1 ~ SteD 3 SteD 4
$ 25,926.16
$ 28,385.76
$ 29,747.12
$ 32.474.00
$ 35.198.80
$ 36,049.52
$ 36,568.48
$ 41,188.16
$ 42,020.16
$ 48,566.96
$ 50,189.36
$ 51,811.76
$ 53,434.16
$ 55,056.56
$ 57,324.80
$ 26,737.36 $ 27,547.52. $ 27,810.64
$ 29,198.00 $ 30,008.16 $ 30.294.16
$ 30,558.32 $ 31.369.52' $ 31,665.92
$ 33,286.24 $ 34.097.44 $ 34,421.92
$ 36,012.08 $ 36,750.48 $ 37.171.68
$ 36,859.68 $ 37,671.92 $ 38,028.64
$ 37,380.72 $ 38,191.92 $ 38,553.84
$ 41,998.32 $ 42,80'7.44 $ 43,214.08
$ 42,832.40 $ 43,643.60 $ 44,058.56
$ 49,380.24 $ 50,191.44 $ 50,667.76
$'51,002.64 $ 51,813.84 $ 52,305.76
$ 52,625.04 $ 53,436.24 $ 53,943.76
$ 54,247.44 $ 55,058.64 $ 55,582.80
$ 55,869.84 $ 56,681.04 $ 57,219.76
$ 58,136.00 $ 58,947.20 $ 59,507.76
Job Titles and GrouP
Assistant Court Clerk
Clerk
Receptionist
Typist
Account Clerk
Account Clerkfrypist
Civilian Dispatcher
Senior Typist
Account Clerk/Stenographer
Cleaner
Stenographer
Clerk to Town Justice
Senior Clerk
Building Maintenance Worker
Park.e;Maintenance \\!orker
Senior Stenographer
Assessment Assiswnt
Parks ~:taintenancc Supervisor
Real Property Data Collector
Senior Recreation Leader (Supervisor)
Account Keeping & Computer Operations Supv.
Assistant Director Parks & Recreation
Clcrk to Town Court
Rcal Property Appraiser
Junior Engineer
Senior Real Property Appraiser
Town Codes Enforccment Officer
Zoning Inspector
DirectOr of Codcs Enforcement
Assistant Civil Engineer
.1.,'
APPENDIX "B"
Effective 1-1-02 through 12-31-02
Group Step 1 Step 2 Step 3 Step 4
1 $ 26,963.21 $ 27,806.85 $ 28,649.42 $ 28,923.07
2 $ 29,521.19 $ 30,365.92 $ 31,208.49 $ 31,505.93
3 $ 30,937.00 $ 31,780.65 $ 32,624.30 $ 32,932.56
4 $ 33,772.96 $ 34,617.69 $ 35,461.34 $ 35,798.80
5 $ 36,606.75 $ 37,452.56 $ 38,220.50 $ 38,658.55
6 $ 37,491.50 $ 38,334.07 $ 39,178.80 $ 39,549.79
7 $ 38,031.22 $ 38,875.95 $ 39,719.60 $ 40,095.99
8 $ 42,835.69 $ 43,678.25 $ 44,519.74 $ 44,942.64
9 $ 43,700.97 $ 44,545.70 $ 45,389.34 $ 45,820.90
10 $ 50,509.64 $ 51,355.45 $ 52,199.1 0 $ 52,694.47
11 $ 52,196.93 $ 53,042.75 $ 53,886.39 $ 54,397.99
12 $ 53,884.23 $ 54,730.04 $ 55,573.69 $ 56,101.51
13 $ 55,571.53 $ 56,417.34 $ 57,260.99 $ 57.806.11
14 $ 57,258.82 $ 58,104.63 $ 58,948.28 $ 59,508.55
15 $ 59,617.79 $ 60,461.44 $ 61,305.09 $ 61,888.07
. '., :'. .
.:. . .
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.....
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Group Job Titles and Group
1
1
1
1
2
2
2
2
3
3
3
3
3
4
4
4
5
5
5
6
7
7
7
'7
8
9
9
9
10
15
Assistant Court Clerk
Clerk
Receptionist
Typist
Account Clerk
Account Clerkffypisf.
Civiiian Dispatcher
Senior Typist
Account Clerk/Stenographer
Cleaner
Src.nographer
Ch:~rk(0 Town J usti('c
Senior Clerk
Building Maintcnnncc \\'orker
Parks rvtaintenalll.'~ Worker
Senior Stenographer
Assessment Assistam
Parks Maintenance Supervisor
Real Property Data Collector
Senior Rccreation Leader (Supervisor)
I\ccounl Keeping & Computer Operations Supv.
Assistant Dir~ctlJr 'Parks & R(;cr~atio!\
Clerk to Tuwn Coun
'
Real Properly Appraiser
./unior Engineer
Senior Real Property Appraiser
To\I,'n Codes Enforcement 0 nicer
ZOlling (nspector
Din,'clor of Codes !:lIfor~enll~nl
:\SSiSI:1I1ICi\'il Flii:il1:'cr
.
.'.:~.!:;~{ I
V~j(~
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Effective 1-1-03 through 12-31-03
Group Step 1 Step 2 Step 3 Steo 4
1 $ 28,041.74 $ 28,~19.12 $ 29,795.40 $30,079.99
2 $ 30,702.04 $ 31,580.56 $ 32,456.83 $32,766.17
3 $ 32.174.48 $ 33,051.88 $ 33,929.27 $34,249.86
4 $ 35,123.88 $ 36,002.40 $ 36,879.79 $37,230.75
5 $ 38,071.02 $ 38,950.66 $ 39,749.32 $40,204.89
6 $ 38,991.16 $ 39,867.43 $ 40,745.95 $41,131.78
7 $ 39,552.47 $ 40,430.99 $ 41.308.38 $41,699.83
8 $ 44,549.12 $ 45,425.38 $ 46,300.53 $46,740.35
9 $ 45,449.01 $ 46,327.53 $ 47,204.91 $47,653.74
10 $ 52,530.03 $ 53,409.67 $ 54,287.06 $54,802.25
11 $ 54,284.81 $ 55,164.46 $ 56,041.85. $56,573.91
12 $ 56,039.60 $ 56,919.24 $ 57,796.64 $58,345.57
13 $ 57,794.39 $ 58,674.03 $ 59.551.43 $60,118.35
14 $ 59,549.17 $ 60,428.82 $ 61,306.21 $61,888.89
15 $ 62,002.50 $ 62,879.90 $ 63,757.29 $64,363.59
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APPENDIX "c"
Graue Job Tilles and GrouD
1
1
1
1
2
2
2
2
3
3
3
3
3
4
4
4
5
5
5
6
7
7
7
7
8
9
9
9
10
15
Assistant Court Clerk
Clerk
Receptionist
Typist
Account Clerk
Account Clerkffypist
Civilian Dispatcher
Senior Typist
Accollnt Clerk/Stenographer
Cleancr
Stenographer
Ckrk to Town Justice
Senior Clerk
Building Maintenance Workcr
Parks Maintcnance Worker
Senior Stenographer
Assessment Assistant
Parks Maintenance Supervisor
Real Property Data Collector
S~nior Recreation Leader (Supervisor)
Account Keeping & Computer Operations Supv.
A'\sistarlt Director Parks & Recreation
CI~rk to Town Coul1
:~~:tl Propcrty Appraiser
Junior Engineer
S~ni()r Real Property Appraiser
'fowil Codes EnforccmerH Officer
Zoning (nspector
l)irl.'~lor or Codes Enforcell1~1I1
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APPENDIX "Oil
Effective 1-1-04 through 12-31-04
Assistant Court Clerk
Clerk
Receptionist
Typist
Account Clerk
Account ClerkJTypist
Civilian Dispatcher
Senior Typist
Account Clerk/Stenographer
.Cleaner
Stcnographcr
Clerk to Town Justice
Senior Clerk
Building MainLcnal)c~ Workcr
Parks Maintenance \Vorkcr
Senior Sten()gr~phcr
Assessment ;\s~istan(
Parks ivlaintcnance Supcrvisor
Real Property Data Collector
Sen.ior Recremion Leader (Supervisor)
Account Keeping & Computer Operations Supv.
Assistant Director Parks & Recreation
Clerk 10Town Court
Real PI\llx:rty Appraiser
Junior Engil\l~er
Senior Rl~al Pt"l>Pl~rtyAppraiser
Town COl.ks EnforccmcnL Officer
I'.oning InspectOr
DirL'clor of Codes Enforccmcnt
:\ssisr:IIH Civil Enc.inl~(~r
Group Step 1 Step 2
1
2
3
4
5
6
7
8
9
10
.11
12
13
14
15
$29,163.41 $30,075.89
$31,930.12 . $32,843.78
$33.461.46 $34,373.95
$36,528.83 $37,442.49
$39,593.86 $40,508.69
$40,550.81 $41,462.13
$41,134.57 $42,048.23
$46,331.08 $47,242.40
$47,266.97 $48,180.63
$54,631.23 $55,546.05
$56.456.20 $57,371.04
$58,281.18 $59,196.01
$60,106.17 $61,020.99
$61,931.14 $62,845.97
$64,482.60 $65,395.09
Group Job Titles and Group
1
1
1
1
2
2
2
2
3
3
3
3
3
4
4
4
5
5
5
6
7
7
7
7
8
9
9
9
10
15
SteD 3
$30,987.21
$33,755.10
$35,286.44
$38,354.99
$41,339.29
$42,375.79
$42,960.72
$48,152.55
$49,093.11
$56.458.55
$58,283.52
$60,108.50
$61,933.49
$63,758.46
$66,307.59
steD 4
$31,283.19
$34,076.81
$35,619.86
$38,719.98
$41,813.09
$42,777.05
$43,367.82
$48,609.96
$49,559.69
$56,994.34
$58,836.87
$60,679.39
$62,523.09
$64,364.45
$66,938.14
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APPENDIX "Ell
Effective 1-1-05 through 12-31-05
GrouD SteD 1 SteD 2 Sten 3 Step 4
1 $30,329.94 $31,278.92 $32,226.70 $32,534.52
2 $33,207.32 $34,157.53 $35,105.31 $35,439.89
3 $34,799.92 $35,748.91 $36,697.90 $37,044.65
4 $37,989.99 $38,940.19 $39,889.18 $40,268.78
5 $41,177.62 $42,129.04 $42,992.86 $43,485.61
6 $42,172.84 $43,120.62 $44,070.82 $44,488.13
7 $42,779.95 $43,730.16 $44,679.15 $45,102.54
8 $48,184.33 $49,132.09 $50,078,65 $50,554.36
9. $49,157.65 $50,107.85 $51,056.83 $51,542.28
10 $56,816.48 $57,767.90 $58,716.89 $59,274.11
11 $58,714.45 $59,665.88 $60,614.86 $61.190.34
12 $60,612.43 $61,563.85 $62,512.84 $63.106.57
13 $62,510.41 $63,461.83 $64,410.83 $65,024.01
14 $64,408.39 $65,359.81 $66,308.80 $66,939.03
15 $67,061.91 $68,010.90 $68,959.89 $69,615.66
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Group Job Titles and Group
2
2
2
7.
3
3
3
3
3
4
4
4
5
5
5
6
7
7
7
7
8
9
9
9
10
15
Assistant Court Clerk
Clerk
Receptionist
Typist
Account Clerk
Account Clerk/Typist
Civilian Dispatcher
Senio!" Typist
Account Clerk/Stenographer
Cleaner
Stenographer
Clerk to Town Justice
Senior CJerk
13uilding Maintenance \Vorker
Parks 7\1aintenance Worker
Senior Slenographc:;
Assessment Assistant
Parks Maintenance Supervisor
Real Property Data Collector
Senior Recreation Leader (Supervisor)
Account Keeping & Computer Operations Supv.
Assistant Director Parks & Recreation
CI('rk to Town Coun
Real Propcrty Appraiser
Junior Engineer
Sl~nior Rcal Property Appraiser
Town Codes Enforcement 0 rficer
Zoning Inspector
Director of Codes Enforcemcnt.
:\SSiSI:\lIt Civil Engil1l~er
~
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.. APPENDIX "Fit
RULES FOR SALARY SCHEDULE
~ 1. All current employees shall be placed on the salary
schedule effective January 1, 2001 as indicated.
2. All new employees hired after March 24, 1988 will be
hired at no higher than 'Step 2 of the salary schedule.
3. Step advancements for new employees shall occur January 1
of each year provided new employees who enter the service of
the Town between January 1st and June 30th of a particular
year and have served continuously in their position will
receive an annual increment on the following January 1st.
New employees who enter into service between July 1st and
December 31st will receive such increment on the second
subsequent January 1st.
.
4. Employees promoted will be placed at a step corresponding
to the first higher increment in the classification of
promotion.
.
c...
Local 1000, AFSCME, AFL-CIO
143 Washington Ave.. Albany, NY 12210
Danny Donohue. President
~,&DIVc.
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